Paid Family Leave Update
WCB Publishes Employer Guidance & Statement of Rights
Beginning January 1, 2018, qualifying employees in New York may begin using paid
family leave. Ahead of this date, the Workers' Compensation Board (WCB) published model
language that employers may include in their mandatory written materials to employees spelling
out their rights under this new law. The WCB's guidance states that employer materials should
include:








Name of paid family leave insurance carrier (or if employer is self-insuring for coverage).
Whether employees may use accrued time to supplement paid family leave benefits.
Whether paid family leave must be taken concurrently with any other type of leave (such
as maternity leave).
Employees' responsibility for covering health insurance premiums while using paid family
leave.
What an employee has to do to request paid family leave (such as notifying the
employer at least 30 days in advance if the leave is foreseeable, and then filling out the
appropriate forms).
Whether the employer is subsidizing all or part of employees' paid family leave
premiums.

Employers are also required to give a Statement of Rights to employees who take paid
family leave, and post a notice of compliance provided by their insurance carrier in a
conspicuous place.
All employers should update their employee handbooks to reflect the addition of paid
family leave.
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