OCR Reinforces Need to Protect PHI
Three Major Breach Settlements Announced This Month
All HIPAA covered entities should take note of three recent settlements for potential
Privacy and Security Rule violations identified by the U.S. Department of Health and Human
Services' Office for Civil Rights (OCR).
A health care provider in the Denver area paid $400,000 to settle potential
violations stemming from a 2012 breach in which a hacker obtained 3,200 patients' ePHI by
accessing employees' email accounts. OCR's investigation found that the provider did not
conduct any risk analyses for potential threats to its patients' ePHI until after the incident, and
thus did not have any procedures in place to guard against the threats such an analysis might
have identified. The provider's subsequent risk analyses were also deemed insufficient to
comply with the Security Rule.
A health care provider in Illinois paid $31,000 to settle potential violations because OCR
found that while the provider had been disclosing PHI to a business associate in 2003, neither
the provider nor the business associate could produce a signed business associate agreement
prior to October 12, 2015.
A wireless health services provider in Pennsylvania paid $2.5 million to settle potential
violations stemming from the January 2012 theft of an employee's laptop from a parked vehicle
outside the employee's home. OCR said that the laptop contained ePHI for 1,391 individuals,
and that the provider had not implemented policies and procedures to comply with the Security
Rule, or to protect ePHI, including on mobile devices.
______________________________________________________________________________________________________________
DISCLAIMER: The information contained herein is provided by Glaser & Weiner, LLP for informational purposes only. These
materials should not be considered as, or as a substitute for, legal advice and they are not intended to nor do they create an attorney-client
relationship. Because the materials included here are general, they may not apply to your individual legal or factual circumstances. This
document contains information that may be modified or rendered incorrect by future legislative or judicial developments. You should
not take (or refrain from taking) any action based on the information you obtain from this document without first obtaining professional
counsel. It is possible that under the laws, rules or regulations of certain jurisdictions, this may be construed as an advertisement or
solicitation. © 2017 Glaser & Weiner, LLP. All Rights Reserved.

